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LETTER OF UNDERSTANDING #5 

Wage Reopener 

Upon written request of the Union, the parties will commence bargaining over across-the-board 

wage increases and other compensation for all classifications covered by this Agreement. The Union 

may request such bargaining on July 1, 2020. Wage increases and other compensation negotiated 

pursuant to this Letter of Understanding shall be implemented retroactively to the date the Union 

requests bargaining. The no-strike, no-lockout clause of the Agreement shall also be opened and have 

no application to the parties during this bargaining process. In the event of an impasse, the parties may 

mutually agree to engage a mediator to resolve any dispute over their respective proposals. In that 

event, the mediator will have authority to select either parties' last proposal or fashion another proposal 

which shall neither exceed the Union's final proposal nor be inferior to the Employer's final proposal. 

The Co-op agrees to limit the hiring of employees or recall of laid off employees during the above 

specified time frame. 

DATED this [)f.-.. day of, 2020.
CENTRAL CO-OP

By: __ �-----

Central Co-op - UFCW 367 Agreement 
Grocery Unit 

UFCW LOCAL 367

By:��
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APPENDIX A 
Rates of Pay 

Minimum hourly rates of pay for bargaining unit staff members shall be as follows:   

Step Completed 
Years 

Hours in Grade Wage Rate Effective First Full 
Pay Period Following: 

Current      11/1/20      7/1/21   

1.a 0 during trial 
period 

0 to completion of trial 
period 

      13.50          13.77        13.91         

1.b 0 after trial 
period 

Completion of trial 
period to 2,079 

      13.78          14.06        14.20    

2 1  2,080 to 4,159       14.18          14.46        14.60        

3 2  4,160 to 6,239       14.78          15.08        15.23     

4 3  6,240 to 8,319       15.58          15.89        16.05           

5 4  8,320 to 10,399       16.58          16.91        17.08          

Journey 5  10,400 to 20,799       17.38          17.73        17.91 

Senior 
Journey 

10 20,800 +       N/A            18.23        18.51 

Assistant 
Manager 

N/A N/A 20.40          20.81         

 
A completed year consists of 2,080 compensated hours.   
All current employees with less than 2,080 life hours will be placed on the step that 
reflects their current wage rate.   
All current employees with at least 2,080 life hours will be placed one step higher than 
the step that reflects their current wage rate.   
Employees will advance to the next step after having been compensated for 2,080 hours 
following such placement (with the exception of Steps 1.a & 1.b), and to each step 
thereafter after having been compensated for an additional 2,080 hours, until the Journey 
pay grade is reached.   
Newly hired employees will be placed at the appropriate step in accordance with Section 
6.2.  

Above scale wage rates:  Employees receiving a wage rate higher than scale based on the 
assignment of additional job responsibilities will continue to receive the differential in such wage 
rate unless there is a change in the assignment of responsibilities.   

Wages shall be minimums and shall not preclude the Employer from paying discretionary 
additional amounts above the minimum requirements of this Agreement.   


